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Policy statement
All new employees will be supported throughout their initial induction and probationary period with a view to successful integration into the organisation and confirmation in post.
Induction ensures that employees receive the relevant information and support from appropriate sources to enable them to apply themselves to their new job role fully. 
Purpose 
The purpose of the Induction Policy and Procedure is to ensure that all employees are provided with a properly structured induction programme, providing key information about the organisation / name of church , in order to help them to integrate into their role effectively during the probationary period.  
Scope
This policy relates to all newly appointed employees, as well as any existing employees moving to a new role, regardless of age, sex, sexual orientation, race, religion or belief, disability, marital or civil partnership status, pregnancy, maternity or gender reassignment status, part-time, fixed term, or zero-hour status.
On commencement in post the new employee will be required to work through the Induction Procedure with their Line Manager and relevant forms to assist with this process are available in the Employer’s Toolkit.  
